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SECTION 1

() @ FROM THE PRINCIPAL

It is with some sadness that | come to the end of six years as Principal of St Pius X
College. My time here has been both challenging and rewarding. Modern educational
institutions have become increasingly complicated entities. There has been a great
increase in the degree of accountability expected by governments, the Board of Studies
and most importantly the parents and students who make up the College Community. St
Pius X has an ever increasing staff and a well developed Board to meet the daily
requirements as well as the long term strategies of education.

| want to acknowledge the great work put in by my colleagues on the Executive and
School Board. | am constantly impressed by the great energy and wisdom these people
bring to their roles. Just one indication of their success comes from the excellent
feedback we received from the Board of Studies Inspection Team which renewed the
Co |l | eapist@tin and accreditation for another five years. The Board of Studies was
most glowing in its praise, reflecting the high position given the College on the newly
| aunched O6My School &6 website.

Of course there are many other aspects
mention. We continue to emphasise the importance of Catholic values in an increasingly
secular world. | have been pleased by the prayerful reflections of the students on many
occasions i the various Easter Liturgies have been particularly memorable.

| also want to express my appreciation of the great efforts of the teaching staff, so ably
led by the various Guidance and Studies Coordinators. The teachers have been
outstanding professionals in the classroom and on the various sporting fields, stages,
debating forums and many other extracurricular venues. Many staff expend great time
and energy in providing valuable sporting, cultural, musical and related activities to the
boys. They act in close partnership to the wonderful parent body. The College works
hard to provide a wide range of worthwhile experiences to the boys so that they have the
opportunity to test themselves in different situations and thereby grow into the fine young
men of whom we all can be proud.

| am confident that the College has gone to the safe hands of Mr John Couani. Mr
Couani brings a wealth of experience as an educator. He has worked at all levels of
schools and systems. He will be a fine leader.

It is also worth noting that Mr Coua
appointment brings to an end the direct
involvement in the leadership of the College by
the Christian Brothers. The College has come a
long way since the first four buildings were
erected amongst the trees and the local Catholic
graveyard of Coopers Flat Cemetery in 1937.
The first Principal was an Irish Brother, Brother
Quirk, one of a group of men who left their
homeland to educate young Catholic men in a
distant land.

Br Michael Hoffman cfc
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() ) FROM THE BOARD

This report has been prepared by the Board of St Pius X College Chatswood.

The Board congratulates the College Executive and staff on the fabulous performance of
the Year 12 students in the 2010 HSC. For a non-selective school to achieve two boys in
the prestigious O6AII Rounders Listéo, 20%
of boys achieving a UAI of 80 or better and 53 boys in the Honours list is indeed an
outstanding result.

The Board also recognises the leadership and guidance to the College Community of Br
Michael Hoffman since taking on the role of Principal in 2004. Br Hoffman retired at the
end of 2010 after many years of service in the education of boys in the Edmund Rice
tradition.

Mr John Couani will be the first lay principal of the College when he commences in 2011.

The Christian Brothers Centre, a multi-function facility, opened in November 2010. The
College is grateful for the BER grant which was a substantial portion of the funding and
without which it would not have been possible.

The Board is also striving to improve the conditions for the boys and staff at the
Chatswood campus. It engaged with its neighbour, the Presbyterian Church, in
negotiation of a land swap to achieve a larger contiguous land area for that campus.
Willoughby City Council granted conditional approval in 2009 for a five-storey building,
including a staff study & recreational area, classrooms, a hospitality area and an
undercover craft area. This approval is an important step in the process of securing the
land for the College as it continues to work towards a resolution of outstanding issues
such as re-zoning.

The College continues to have a viable financial position with a reasonably strong
balance sheet. It currently enjoys net asset growth and maintains reasonable cash
reserves, in anticipation of construction on the Chatswood campus. Any changes to
current government funding arrangements will have a severe impact, however, and will
necessitate significant increase in fees to ensure ongoing sustainability.

During 2010, the third full year of operations of the Edmund Rice Education Australia
(EREA) organisation, EREAO®6 s diesignifidard challengen d
of determining a national approach to the governance and operations of its 38 member
colleges and other educational entities. This national approach included the
determination of a revised Design (or constitution) for EREA School Boards. The Design
governs the manner in which the Board is required to act at the College and came into
effect from January 2010.

As the first five-year Strategic Plan for the College (2003 to 2008) concluded in 2008, a
new Plan needs to be developed and implemented. This new plan will include many
aspects of the previous plan which still have merit, as in many cases they point to
continued striving for excellence across the broad dimensions of life at the College:
academic, spiritual, pastoral and extra-curricular. The new plan will also need to consider
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t he Col | eygas@s EREAl erganisation and the inherent coordinated planning
approach across the EREA Member Colleges, as well as the introduction of The Charter
for Catholic Schools in the Edmund Rice Tradition, all of which occurred during the
Coll egebds pr evi olhe Bgard detemminedghat pleveldproedt.of the next

five year Strategic Plan would to be postponed until the arrival of the new Principal in
2011.

The Boar dwrkis doaduced by its Committees. In 2010 these comprised the
Finance Committee, the Site & Facilities Committee and the Nominations Committee.

John Hunt
Board Chair

Br Michael Hoffman, Principal

Lee Sullivan Arthur Conigrave Tony Hollings




() ¢ FROM THE PARENTS AND FRIENDS ASSOCIATION

St Pius X College has a generous College community, with many parents offering their
time and expertise, along with their financial support, to ensure that the College provides
a well-rounded Catholic education for its students.

The Parents and Friends Association has under its mandate the Rugby, Football,
Cricket, Basketball and Music Clubs which support the College in these extra-curricular
programs.

Each Club works closely with the relevant Staff Convenor at the College to provide
additional resources and support, for the benefit of the students.

The Parents and Friends Association provides funds to assist other extra-curricular
programs at the College, including initiatives like the Mind Matters Program which
focuses on the mental health and wellbeing of students and staff.

Parental involvement in the school continues to grow strongly through attendance at
various student activities undertaken throughout the school year, such as debating,
music and sport.

Throughout the year, functions are held for parents and these continue to be very well
supported. These activities include regular Parents and Friends Association Meetings,

the Family Commenc e me n t Mass and Barbeque, Fat her so
Mass, Dinner Dance, Trivia Night and annual Cocktail Party.

Parent volunteers act as Class Representatives in the Junior School and Year
Representatives in the Senior School, arranging contact lists and social activities for
families in the same year groups.

The College has many parents supporting tuckshop and other catering activities and
working in the uniform shop in a volunteer capacity.

Rob Morton
President
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() @ FROM THE STUDENT LEADERSHIP

Leadership 2010

Leadership in 2010 was by no means complex. The students who were granted a
leadership role throughout 2010 can in no way take all the credit for the successful year
that was, as the workload was more than equally shared across the board.

As a group we decided at the beginning of our leadership year to continue the work of
the 2009 |l eaders in strengthening the St
not achieved through specific programs or catchy slogans, rather through the much
simpler way of leading by example. Year 12, 2010, was not divided up into clear and cut
friendship groups; the year as a whole was a group; the boys managed to keep their hair
above their collars (for the most part); a great spirit was upheld for the entire twelve
months; and, most importantly, each boy was involved to some degree in College life.
Whether it was playing Tennis, Football or Rugby, coming along as a supporter,

organi zing the fundraiser fPi,areverHesactigwitre nt 0,

younger boys in the College, everyone was involved. With that involvement the job of
2010 College captain was simple and easy.

Year 12 led by simply being, working hard and by having an all-round good time.
However, a mention and a big thankyou must be given to all Homeroom Teachers for
their time with us daily, our teachers for continuing to push all the boys right to the end,
and Mr Ross Masters and Mr Tony Cunneen for putting in countless hours in ensuring
the best was brought out in each of us.

Luke Esposito
College Captain 2010
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(1)

GOVERNANCE

In 1996 a Board was established by the Christian Brothers at the College to have a role
in the collaborative governance of the school. Since that time the Board has developed
from an advisory to a consultative model of operation. The Board with the Principal and
Edmund Rice Education Australia (EREA) share a tripartite responsibility for the present
and future directions of the College.

In late 2007 governance of the College moved from the Province Leadership Team of
the Christian Brotherso St Mar ys Provi
Education Australia. EREA has responsibility for 38 schools across Australia with in
excess of 40,000 boys and young men enrolled in these schools. Some twenty percent
of boys and young men overall in Catholic Secondary schools in Australia are presently
being educated in EREA schools.

The St Pius X College Board consists of no more than twelve members. The Principal is
an ex officio member of the Board. After a nomination/selection process, EREA appoints
members to the Board, initially for a three year term which is renewable. Ordinarily no
member of the Board serves for more than three consecutive terms.

The fundamental aim of the College Board is to provide an excellent Catholic education
in the tradition of Edmund Rice through the promotion of the full spiritual, academic,
social, cultural and physical potential of each and every boy.

Annually an information evening is held on the work of the Board. An opportunity is
provided for those interested in membership of the Board or one of its Committees to
indicate that interest. Prospective and current Board members are involved in an
induction and ongoing formation program to assist them to fulfil their responsibilities to
the College community.

The Board meets at the College ordinarily monthly during school terms. Board
Committees ordinarily meet at regular intervals prior to Board meetings and report to the
Board.

The Boards acts in a consultative role within the context of governance and collegially
with the Principal and EREA. The management of all aspects of College life is the
prerogative of the Principal. In performing its role, the Board works to support the values
and achieve the objectives defined in the Charter for Edmund Rice Education in
Australia.

The Board deals with a diverse agenda including financial planning including the Annual
Budget, capital development, site and facilities planning, strategic planning and annual
action plans, mission statement and master plan development and curriculum.
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(V)

LOCATION

St Pius X College is an independent, high-achieving Catholic school in the Edmund Rice
tradition providing a balanced education with a strong pastoral and academic focus, as well as
a vigorous extracurricular program. It is located in Chatswood on the North Shore of Sydney
and has over 1100 students from Years 5 to 12. The College has sporting fields at Oxford
Falls, just off the Wakehurst Parkway. The College was founded by the Christian Brothers in
1937 at the invitation of the Parish Priest to provide a reasonably priced education for the
increasing number of local Catholic boys. The College is named after Pope Pius X who was
canonised in 1953 and was especially known for his efforts to extend the participation of laity
in the Sacraments.

COLLEGE VISION STATEMENT

iAsS a me mber of Edmund Ri ce Educati on Aust
philosophy. Our vision and missionareunder pi nned by a community
witness to the following shared values as modelled by Jesus Christ and Edmund Rice, the
founder of the Christian Brothers as expressed in the 11 cultural characteristics of the charter

for our schools.

Holistic Education
Spirituality

Faith in Action
Community
Compassion
Pastoral Care
Service to Others
Being Just

At the Margins

Stewardship

= =4 4 A4 -4 -4 a8 -a -5 -2 -2

Reflective Practice

The values have beenrefinedint h e C o kturrengSerdiegic Directions as:

FAITH, RESPECT, OPPORTUNITY, EXCELLENCE

12




(V)

(V1)

CHARACTERISTICS OF THE STUDENT BODY

The College is an independentCat hol i ¢ boys6 school cateri

to 12, with a population of approximately 1100 students.

84% of students are Roman Catholic.

1
1 7% of students have a language background other than English.
9 English as the first language is spoken by 93% of students.

1

There are no indigenous students currently at the College.

ENROLMENT POLICY

All children of parents who are prepared to support the religious principles and ideals of
the College are considered for enrolment. The following group of applicants however
has a priority over others in admissions:

9 Catholic boys attending the following local systemic primary schools: Our Lady
of Dolours, Chatswood; St Thomas, Willoughby; St Philip Neri, Northbridge; Our
Lady of Good Counsel, Forestville; St Martins, Davidson; Holy Family, Lindfield,
Corpus Christi, St Ives and Our Lady Help of Christians, Epping.

Catholic boys attending Catholic primary schools
Members of the Catholic community.

Siblings of enrolled or attending students.

= =4 =4 =4

Sons of ex-students of the College.

The schools feeding into the College are a combination of Catholic (majority) and state
primary schools from areas which mainly include Chatswood, Willoughby, Artarmon,
Lindfield, Roseville, Turramurra, Wahroonga, Forestville, Frenchs Forest, Davidson,
Belrose, St Ives, Hornsby, Berowra, Ryde and Lane Cove.

Parish feeder schools are asked to identify any particular boys in need. There are a
number of scholarships for students already enrolled experiencing hardship at the
College and a sibling discount for school fees is in existence. Parents of existing
students who find themselves in financial difficulty are encouraged to make
representations to the Principal.

Year 5 is the largest intake of 96 students. There are three Year 5 homeroom classes;
four Year 6 homeroom classes; five homeroom classes in each of Years 7, 8, 9,10; and
Year 11 and Yearl2 both have four homeroom classes.

Students re-enrol into Year 11 signing an undertaking that confirms they will involve
themselves in all aspects of College life, including extra-curricular activities as per
College policy, and participate fully in the Community Involvement Program (25 hours in
Year 11).

13
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(Vi) STUDENT RETENTION RATES 2010

Years 5-6 Years 7-10 Years 11-12 Years 7-12 Years 5-12
Apparent 95.53% 97.42% 96.13% 97.04% 96.73%
Actual 95.53% 96.30% 96.14% 96.25% 96.11%

These retention rates suggest a high degree of student and parent satisfaction.

(vii) STUDENT ATTENDANCE

(@) 2010 Rates

School Year Attendance Rate
5 98.0%
6 96.9%
7 96.7%
8 96.2%
9 95.5%
10 96.6%
11 95.8%
12 97.5%

For Years 5 - 12 the average student attendance rate was 96.7% and includes all
absences. If absences, approved by the College and sought by parents, had
been included, the attendance rate would be higher. This attendance rate and
high participation in College activities suggest a high degree of student
satisfaction.

(b) MANAGEMENT OF NON-ATTENDANCE

The College manages non-attendance through its Pastoral Care processes. If
there has been no communication from the home, the Home-Room Teacher,
Guidance Coordinator or College Reception contact parents on the third
consecutive day of absence. This system is easily manageable due to the
minimal number of students involved. Any student with a chronic problem
regarding attending school is referred to the Counsellors and appropriate outside
agencies when necessary.

14




(IX)

(X)

(XI)

TEACHER QUALIFICATIONS

All permanent teachers appointed after 1 October 2004 meet the accreditation
requirements of the NSW Institute of Teachers.

NO. OF
TEACHER STANDARDS CATEGORY TEACHERS
0] Teachers who have teaching qualifications from a higher 84
education institution within Australia or as recognized within
the National Office of Overseas Skills Recognition (AEI-
NOOSR) guidelines.
(ii) Teachers who have qualifications as a graduate from a higher 0

education institute within Australia or one recognized within
the AEI-NOOSR guidelines but lack formal teacher education
gualifications.

(iii) Teachers who do not have qualifications as described in (i) or
(i) but have relevant successful teaching experience or 0
appropriate knowledge relevant to the teaching context but
have relevant successful teaching experience or appropriate
knowledge relevant to the teaching context.

TEACHER ATTENDANCE RATE

The average attendance rate for teachers is 95.5% in 2010 indicating a very high level of
teacher satisfaction. This attendance rate has been calculated using Personal Leave,
Carers Leave and Sick Leave.

TEACHER RETENTION RATE

The percentage of teachers retained from 2009 to 2010 was approximately 92%. Some
teachers left at the end of 2009 and others left during 2010. The vast majority of staff
who left did so for the following reasons:

Taking up a promotional position

Moving closer to home for personal reasons
Retirement

Moving interstate or overseas

= =4 —a -

The data above suggests a high degree of teacher satisfaction within the College.
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XIl) TEACHER INVOLVEMENT IN PROFESSIONAL DEVELOPMENT

Professional Devel opment is vital to teacher

range of professional development opportunities was provided to all staff to suit their
individual needs and was designed to support the ongoing religious formation of staff
and develop their knowledge, skills and understanding of pedagogy and pastoral care.
The Professional Development opportunities include induction, mentoring, training,
internal and external courses, meetings and formal qualifications for staff.

(@ TEACHER INDUCTION PROCESS
The College has its own internal program and also promotes external opportunities for
staff new to teaching or new to Edmund Rice Schools.

Internal Processes include:

9 Half day group information briefing/induction prior to commencement at College
including lunch with Executive

Staff Handbook

Provision of Mentors including Domestic Buddies and Executive Reference
persons

AWeek 120 Prowgress I ntervie
Celebration Morning Teas and Social Welcomes

External Processes include:

1 Appropriate CSO, AlS, EREA Inductions and Network Introductions

1 Promotion of GALILEE Induction Program (EREA) for those new to EREA
schools

9 All processes followed up by a debriefing or feedback opportunity

New Scheme Teachers (graduates or teachers new in NSW since October 2004) are
provided with mentoring support by Heads of Department and additional professional
development assistance in line with Institute requirements.

(@) GENERAL PROFESSIONAL DEVELOPMENT
Regular Professional Development occurs during Staff Development days, Breakfast
Club ICT sessions, Guidance Coordinator and Subject Coordinator Meetings (held
fortnightly), weekly staff briefings, Faculty Meetings (held fortnightly) and full staff
meetings held twice each term. In 2010, there was a focus on the following areas for
internal professional development:

Spirituality in an Edmund Rice school

Quality Assessment

Pastoral care of students

Safe, ethical and effective use of ICT

Curriculum Planning framework i (Backward Design)

The new Australian Curriculum

Mental Health and Well Being of Staff

16
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Training was provided in First Aid, CPR, Evacuation Procedures and Occupational
Health and Safety.

Teachers attend other professional development opportunities individually, both during
school time and teachersdo personal ti me, t hr
(e.g. MANSW), through AIS or CEO and other opportunities as they arise. Teachers are

also encouraged to take up HSC and SC marking (not day marking) as well as the HSC

Advice Line as these opportunities are seen as valuable professional networking and

skills development.

The average expenditure per teacher on prof e
salaries, was approximately $1100 in 2010.

Xy WORKFORCE COMPOSITION

The teaching staff ranges from mature, experienced practitioners to recently qualified
graduates. The ratio of males to females is approximately 5:4. There are no known
indigenous staff.
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SECTION 2

LITURGICAL PRAYER AND LIFE

In 2010 St Pius X College continued to engender the teachings and principles of the
Edmund Rice Education Australia Charter. The Coordination of the Religious Education
Department was divided into two areas of responsibility: Mr P Whelan, as the Assistant
Religious Education Coordinator, with responsibility for the curriculum from Year 7 to
Year 9 and Mr W Gleeson as the Religious Education Coordinator, responsible for
overseeing the Religious Education Curriculum from Year 10 to Year 12.

The responsibility for the development of Catholic life and Mission of the College was a
shared responsibility.

The school continues to identify strongly with all aspects of Social Justice as outlined in
the College Mission Statement.

The key developments included the following:

| Across the curriculum, each KLA continued to integrate Social Justice teaching into
its programs. Staff were continually encouraged to incorporate Social Justice
awareness into lessons.

| Guidance Coordinators have been given the role of developing the theme of Social
Justice in Action. They are responsible for identifying and adopting a charity or
welfare organisation with which they can partner and for which they can provide
support and assistance.

The list of supported charities and welfare groups include:
- Haiti Appeal
- SIDS
- Winter Appeal
- Boomerang
- World Vision
- Caritas
- Canteen
- East Timor Christian Brothers

Mt Zion PNG

- Steve Waugh Foundation

- Humpty Dumpty Foundation
- Project Compassion

- St Vincent de Paul Winter Appeal and
Christmas Appeals

-AfEddy Rice Campso
-St Josephés, Walgett.

18
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1 Again in 2010 the Year 12 cohort was successful in promoting Project
Compassion. From many respects the outcomes from the appeal were extremely
pleasing. One import a n't aspect was raising awarenes
conscience.

Lt The Charities Committee, overseen by staff, promoted and provided opportunities
for Junior and Middle School classes to be actively involved in appropriate
community support. A major initiative for these younger students in 2010 was
volunteer door-knocking for the Salvation Army in their annual Red Shield Appeal.

1 At Year 10 and Year 11 levels, boys were selected to represent the College at
various Social Justice Youth Forums organised by Broken Bay Diocese, Caritas
Australia and the EREA network. There were other opportunities for students to
participate in the Reach program, involving selected students from Year 11
attending an intensive weekend camp looking at meeting the needs of the broader
community through acceptance and tolerance.

1 In the wake of the Haiti Earthquake in January 2010 the College supported fund-
raising to provide urgent assistance to the more than one million displaced people
of that country. Money raised by our students was sent to Caritas as part of the
International relief effort to assist the people of Haiti. The spontaneous and
generous response of the students in this crisis demonstrated the deep
compassion they have for those in need.

EUCHARIST
The College continues to demonstrate the importance of the Eucharist in the lives of its
students. The Edmund Rice Charter challenges its schools to promote the celebration of
College Masses.

At St Pius X, the entire school community commences and concludes the College year
with the celebration of a Mass of Thanksgiving. Masses are also celebrated at the Year
10, Year 11 and Year 12 Graduations and senior retreats. In 2010, all Religious
Education classes attended the local Chatswood parish daily mass on a roster basis.
Year 12 students attended the annual Bi shopos

The Junior School participated in a Mot h er 6 MasDwith the local parish and
attended the Diocesan Primary SchoolsoMass.

As an integral part abthe College, Mads,nsl teencerdral aciob ur ney
worship of the Catholic Church, is interwoven into as many different aspects of school
life as possible.

CLASS

Each Religious Education Class from Year 7 to 10 had the responsibility of organising at
least one Parish Mass for their class. The roster was drawn up each term and the
Religious Education teachers were allocated an appropriate time for their classes.

19

v)




YEAR
Liturgy for the Year cohort included:

Programmed singing practice in preparation for major College liturgies
Opening prayers before commencing Year meetings

The Sacraments of Holy Communion and Reconciliation were offered to the
students where and when appropriate, including the celebration of Eucharist at the
various year camps or retreats. (often dependent on priest availability)

COLLEGE
The College participated in the following six major Eucharistic liturgies throughout 2010:

College Commencement Mass( February)
Founder 6s Day Mass( May)
Year 12 Graduation Mass(October)

Year 11 Graduation Mass(November)

Year 10 Graduation Mass(December)

College End of Year Mass(Yrs 5-9) (December)

= =4 -4 -4 -—Aa A

In addition to these Eucharistic celebrations, the College also participated in the
following Liturgies of the Word:

Ash Wednesday
Easter
Anzac Day

Feast of Saint Mary MacKillop/ Mary of the
Cross

Feast of the Assumption
Feast of St Pius X
Remembrance Day
Advent/Christmas Liturgy

Liturgies for various tragedies that occurred during the course of the year 1 e.g.
Haiti.

= =4 4
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iy  SACRAMENT OF RECONCILIATION

All classes in the Junior School had the opportunity to receive the First Rite of
Reconciliation. The Senior School participated in the Second Rite of Reconciliation.

(Iv)  OTHER LITURGICAL AND COMMUNAL PRAYER EXPERIENCES

All College assemblies and Year meetings begin with prayer. Special events included
Remembrance Day, Aboriginal Reconciliation Week, World Harmony Day, Reflections
Days and other occasions.

20
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(V1)

(@)

(b)

(€)

(Vi)

CLASS PRAYER

All Religious Education classes and many other KLAs begin with prayer. The Year 9

Religious Education pomgr &@ampefiensefoRckayeral R

cycle.

THE SCHOOL IN THE LIFE OF THE PARISH AND DIOCESE

STUDENT PARTICIPATION IN PARISH LITURGIES

At Our Lady of Dolours Parish, Chatswood, each class is encouraged to engage actively
in various ministries including altar serving, lector, offertory procession, music, ushering
and prayers of intercession.

RESOURCE SHARING

The College actively promotes EREA, Parish, Diocesan and wider Church programs
through various means of communications including weekly College newsletter,
appropriate assemblies and foyer displays. The local parish uses many College facilities
and vice versa. The College continues links with Broken Bay St. Vincent de Paul
activities through Chatswood parish.

The College maintains association with the School Ministries Office of the EREA Eastern
Region and the Catholic Schools Office of Broken Bay Diocese through networking and
resource sharing.

SACRAMENTAL PROGRAMS

Many families seek assistance for the Rites of Initiation, namely Baptism, Holy
Communion and Confirmation. The College has developed a wide reference base within
the Diocese to support families seeking the graces of these rites. The local parish
Sacramental Co-ordinators are well known and meet regularly with the Religious
Education Co-ordinator.

FAITH DEVELOPMENT PROGRAMS

1 T h ePiu$i Has Talentd ¢ o mp erganised dynYear 11 raised funds for St.
Vincent de Paul and Christian Brothers Ministries.

T The Eucharistic Ministers Course was available to selected Year 10 students at
the end of the year. Boys attended the course conducted by Fr Jim McKeon
(Vocation Director i Broken Bay Diocese) and Mr Alex Listo.

il The Bowraville Immersion Program continued in 2010 with four Year 10
students, accompanied by teacher, Mr .
Primary School, Bowraville for a week. The purpose of this program is to achieve
a greater understanding and appreciation of Aboriginal people.

21
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1 The Community Involvement Program involved all Year 10 and 11 students
completing a minimum of 20 hours community service, with students opting for
work at a wide range of outreach centres including:

- St Edmunds Blind School
- St Vincent de Paul Society
- Mission Beat

- Chatswood Retirement Village

The Community Service Program is designed to broaden student experiences and
assist students to develop a greater compassion and respect for others, especially
those who are disadvantaged.

1 Year 11 students participated in a whole y e ar retreat experienc:é

Rancho, Somer s b gtudertsitobkspart invegharra Wild2rness Retreat
at Tallows Beach or the Mulgoa Youth Apostolate Team Retreat at Mulgoa. These
experiences aim to develop values such as respect, responsibility, tolerance and
inclusivity in the students. The Eucharist and Reconciliation are celebrated at
most of the retreat venues.

(vill) RELIGIOUS EDUCATION CURRICULUM

The program balances the key elements of Scripture, Sacrament, Prayer, Outreach, and
Church History and emphasises the Catholic traditions of the College. These traditions
are designed to develop the values of compassion, integrity, honesty, trustworthiness
and excellence. The curriculum includes the following:

1 In the School Certificate year, students are awarded a grade based on a State
recognised Board Endorsed Course, Religion Studies.

1 All teaching units in Stages 4 and 5 include appropriate strategies and resources

from the Sydney Archdi ocese andovaeldl nsotduud ye s

T In the Higher School Certificate year, all students follow either the Board
Developed Course, Studies of Religion, or Catholic Studies. In 2010, students
achieved results above the state average in Studies of Religion. Many were ranked
in the top band (Band 6), and one student was placed eighth in the state. Many
students have their result in Studies of Religion included in their Australian Tertiary
Admissions Rank. Some students had the opportunity to choose Catholic Studies
as an alternative to Studies of Religion. For those who found Studies of Religion
challenging, the Catholic Studies Course was offered to accommodate their
interests and level of ability. The Catholic Studies Course is a Board Endorsed
Course developed by the Broken Bay Diocese.
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SECTION 3

STUDENT AND FAMILY PASTORAL CARE

The College continues to refine and develop its Pastoral Care policy and practices. The
structural basis of Pastoral Care is a year cohort under the direction of a Guidance Co-
ordinator and a Pastoral Care Team of ten to twelve teachers, two attached to each
Homeroom. In Years 11 and 12 there is the addition of a Senior Student Studies Co-
ordinator but only one teacher per Homeroom.

To assist in caring for those less fortunate, each year cohort at the College takes
responsibility for organising fund raising for particular charities, encouraging students
and staff to contribute generously:

YEAR 12 Lenten program/Project Compassion/Red Shield Appeal

YEAR 11 Pius has Talent (Edmund Rice Ministries) and Red Shield Appeal

YEAR 10 Bowraville/Red Shield Appeal/Edmund Rice Camps

YEAR 9 St Vincent de Paul Winter Appeal and Christmas Appeal/Red Shield Appeal

YEAR 8 ADayo Collections in Chatswood CBD
Appeal and other similar worthwhile initiatives

YEAR 7 Christmas Giving Tree/Red Shield Appeal

YEARS 5& 6 Walkathon/Christmas Giving Tree/Red Shield Appeal

Pastoral and Reflection Days, Camps and Retreats for students took place as is the
usual practice. These days help develop personal responsibility, respect for self and
respect for others. They were well received by students and parents. Each is evaluated
and refined annually. The Year 7 students attend the Snowy Mountains skiing trip. This
excursion emphasises the need to develop tolerance, respect and trust of others. Year
8 used the Myuna Bay facility; Year 9 Tea Gardens Camp; and Year 11 utilised the
Broken Bay Diocesan facility of Challenge Ranch Somersby for its retreat. For Year 12,
simultaneous retreats were conducted at Mulgoa with the Christian Brothers Youth
Apostolate Team (Y.A.T.) with SPX staff
Boundd style retreat. These camps and
They were most successful in achieving their aims, promoting respect and responsibility,
as well as other desired outcomes.

The Community Involvement Program (C.I.P.) was extended to Year 11 to further
develop the ideals of compassion and responsibility. Students are required to contribute
25 hours in C.1.P building on the 20 hours required to access Year 11 from Year 10.

With the success of an application to the Federal Government for a Chaplaincy grant,
the College implemented an extension of services in 2010. The College financially
supports this initiative by appointing a part-time counsellor additional to current staffing
throughout 2010. These services were well deployed to the advantage of students and
families.
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Peer Support continued for Year 7 and Year 11 leaders during First Term. Year 10
students are all trained in fourth term in preparation for their responsibilities. In 2010 the
program continued to cater for Year 5, allowing more trained leaders to be deployed.
This extension was appreciated by the Year 5 students and Junior School Staff whilst
parents of the dbdextrad VYear 11 |l eaders
interaction. Leadership initiatives also occurred with Prefects, Transport Monitors and
House Captains and Senior Mentors on a one-to-one basis for targeted younger
students.

Parent/Teacher nights for the review of Years 7-12 student progress were conducted
late in Term 1 and early Term 2 and were strongly attended (estimate 85-90%). There is
one night designated for each year cohort and Interim Reports in the student diaries are
the catalyst for discussions about progress. Details of Parent/Teacher interviews for
Years 5 and 6 may be found in the Junior School Report (Section 7). Parental comments
indicate a high level of appreciation of the staff and their dedication to the teaching of
their sons.

An integral part of Pastoral Car e is the recognition of
academic, sporting and cultural aspects of the College from Merit Cards through to
prestigious Colour Awards for sports and activities.

STUDENT WELFARE POLICIES

School welfare, discipline and grievance policies are available on the school website
www.spx.nsw.edu.au or in the College Policies and Procedures Handbook.

The student welfare, discipline and complaints and grievance policies can best be
summarised in their preambles (Philosophical Basis):

i Past or #&lhe total climate of care which exists in the College. It must reflect the
broad Christian ethos of the individual caring for and respecting one another. It is a
complex web of human interactions (witness) and needs to be reflected through all major
sections of the school. It is permeated by the charism of Blessed Edmund Rice and
guided by the charter of Edmund Rice Education Australia. 0

fiGood order and management in the classroom stems from well-prepared and
presented lessons/units of work. Classroom teachers are initially responsible for
discipline. Positive reinforcement (e.g. see Awards System i P7 of Student Diary) is
preferable to punishments; however students need to be educated that actions/inactions
have consequences and that responsibilities come with privileges. These are excellent
|l essons in the formation of young men.

and all other mandated Child Protection and Anti-Discrimination, Harassment and O H &
S requirements. The College prohibits corporal punishment and does not explicitly or
implicitly sanction the administering of corporal punishment by non-school persons. We

are fAjuni or o0 part nbeysandyoung imenmnaur earetarsl the fbcusish e

on each individual growing to be an independent, mature and selfless learner. We follow
the Edmund Rice Education Charter and all appropriate values and processes of
procedural fairness. o
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(1)  GRIEVANCE PROCEDURES

Members of the College Community who have a grievance against the College are
encouraged to use the following procedures:

1 Try to work out the difficulty with the person involved at the level at which the
problem occurred. For example if a person is unhappy with a mark in an
examination then ask the teacher for a remark

i Move to the next | evel iwitheraiGnidancha@ Stsdedhh ool 6s
Coordinator.

1 If such contact is unsatisfactory then Curriculum issues should be addressed to the
Head of Teaching, Learning and Curriculum, and Pastoral issues should be
addressed to the Deputy Principal. Refer to the Student Diary about which person
to contact in the College.

1 After the Deputy Principal or Head of Teaching, Learning and Curriculum, the next
level is the Principal.

1 Further representations can be made to the Eastern Region Office of Edmund Rice
Education Australia in Rozelle (Phone 9818 8522).

During 2010 reviews and amendments were made. All College policies are in line with
requirements of the NSW Board of Studies Registration and Accreditation Procedures.

25




0]

SECTION 4

EXCELLENCE IN TEACHING AND LEARNING

The College is proud of its reputation of being an academically successful school which
provides rich learning opportunities for all students. The College Motto By Faith and
Hardworko encapsulates these expectations of students and provides the stimulus for
students success.

The College aims to provide relevant, authentic, dynamic and creative learning
experiences attentive to the needs of each student and promoting the development of
the whole person. All members of the community are encouraged to work to the best of
their abilities, to realise their potential and to strive for excellence in a safe, healthy and
supportive environment.

In 2010, the College underwent a process to renew its Registration to operate as a
school in NSW and its Accreditation to offer the School and Higher School Certificates.
All non-government schools are required to undertake this process every five years. |t
involves the school submitting documentation on the policies, procedures, operations
and curriculum offered as well as an inspection visit by Board of Studies officers to
evaluate the quality of teaching and learning at the College.

The Board of Studies inspectors were glowing in their report on the College. They
described the College as beingi A+ i n the Cor e BuUeducatmgtee o f
whol e personbo. They
classrooms every day; they acknowledged the array of quality opportunities available to
students; and they were impressed with the detailed planning in terms of curriculum,
policies, procedures and facilities at the College. All of the inspectors talked about the
great "feeling" at the school and were resounding in their praise of the wonderful staff
(both teaching and support) and students at the College.

The College is proud of the fact that it is consistently amongst the high achieving schools
in the HSC examinations. 2010 was certainly no exception to this tradition.
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(1)

2010 HSC RESULTS:

The Year 12 cohort of 2010 obtained commendable results overall in the HSC leading to
the College being listed in the top 200 schools in the State based on the percentage of
students achieving a Band 6. In this respect the College continued the history of
success it enjoyed in previous years. There were some outstanding results which can be
seen by studying the figures in the following table. There were also many excellent
results where students showed great commitment and achieved outcomes of which they
can be duly proud. These results will not be seen in the table but are also a measure of
the success of the College since all students are encouraged to achieve their maximum
potential.

SOME OF THE 2010 HSC HIGHLIGHTS

20% of students achieved an ATAR of 90+

=

1 40% of students achieved an ATAR of 80+

1 Three students achieved an ATAR in excess of 99. They were the College Dux
Zachary Christina (99.5), Nathan Olivieri (99.2) and Alexander Fontana (99.05)

1 122 entries in the Distinguished Achievers list [Band 6 (90+) in at least one
subject]

1 2 Premiers Awards for All Round Achievement [Band 6 (90+) in 10 or more units]
1 Results above the State average in 22 subjects

1 100% of students in Extension 2 English and Extension 2 Mathematics achieved
a result in the top 2 Bands

1 Alexander Wilson, Joseph Maher and Christopher Starnawski all nominated for
Encore (an annual concert featuring the best HSC musical performances in
NSW)

1 Alexander Wilson ranked 5th in State for Music

1 William Swann nominated for Art Express (display of best
HSC Art work in NSW)

f Joshua Cole ranked 16th in State for PDHPE
1 Arecord number of Band 6 (90+) in General Mathematics

1 Over 80% of students were offered a University placement
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The table below includes the numbers of students achieving a mark of 80 or more in their course, gaining Bands 5/6 or achieving a mark of 40+ gaining

Bands 3/ 4 in an Extension Course in 2010/2009/2008.

HSC RESULTS 2010 2009 2008
Bgm 525 RS °\°§<o E’%@ ng %5 9= °\°§® E’%o “Sg'\ x5 28 °\°§co ggw
[} < = d S [} < = d S [} ISt = o

Subject eS8 | 62 | 52 | 525 | 258 | 938 | 62| §L& | §&3 | 253 | 258 | 6L | §2 | §83 | Sa3
7] £ o n £ o n = =
Ancient History 25 81 73 52 38 28 78 73 47 37 21 82 72 62 37
Biology 13 74 73 31 33 32 76 73 31 31 22 75 73 32 32
Business Studies 61 80 74 58 37 53 77 74 40 39 44 79 72 48 32
Chemistry 28 79 74 53 39 25 79 75 60 39 26 82 75 62 38
DIT 10 75 75 10 34 10 76 75 50 34 8 71 75 13 35
Economics 29 80 73 51 41 36 74 75 36 47 26 80 75 54 47
Engineering Studies 15 78 75 47 39 12 78 73 33 31
English Standard 60 70 64 8 4 70 71 65 7 5 50 72 66 8 6
English Advanced 72 82 81 60 57 62 81 79 64 52 64 82 79 55 49
*French Continuers 5 - - 0 - - - -
Geography 21 75 75 24 39 19 74 75 37 40 12 84 76 92 48
Industrial Technology 12 75 71 33 30 8 75 72 13 32 6 75 72 17 32
Info Processes & Tech 22 80 73 59 34 19 76 73 21 32 5 80 71 60 31

*Italian 100 37
General Mathematics 53 78 71 43 26 62 73 70 32 24 49 76 70 29 26
Legal Studies 11 81 73 63 38 12 76 74 25 42 20 82 75 80 42
Mathematics 75 80 76 51 48 70 74 75 36 41 69 79 76 52 45
Modern History 14 82 75 71 42 19 81 76 58 41 14 85 76 71 42
Music 1 9 90 80 89 60 12 87 80 100 57 5 90 79 100 54
*Music 2 2 - - 0 - - - -
PDHPE 37 79 75 46 38 28 71 72 29 32 30 75 73 33 32
Physics 45 79 75 49 39 17 81 75 64 41 33 78 73 45 33
Senior Science 13 82 76 69 40 15 79 74 47 36 13 79 75 54 39
*Software Design & Dev. 27 27

SOR (1 unit) 103 39 38 54 51 109 38 39 41 48 94 38 38 38 44
Visual Arts 23 80 79 43 51 25 80 80 52 53 21 82 81 62 61
> English Extension 1 16 40 40 88 85 22 39 39 91 84 22 41 40 91 84
S 2 | English Extension 2 3 38 39 100 81 2 39 39 100 80 6 41 40 83 82
g ﬁj Mathematics Extension 1 45 77 81 73 83 41 75 80 68 81 39 78 80 74 82
u 8 | Mathematics Extension 2 9 89 83 100 90 7 88 83 100 89 11 90 83 100 90
] 8 *History Extension 10 38 38 80 74 9 42 38 89 73
*Music Extension 1 0 - - - -

NB: *Due to the small number in the course, and hence privacy considerations, this information is not published.

The College can be justifiably proud of these excellent results. The College, however, can be most proud of the significanti mpr ove men't

results as their progress from Year 10 to Year 12 is tracked. Students from the entire spectrum of abilities were able to achieve results above
expectations, allowing them to move into further education/ employment of their choice. The results of the class of 2010 deserve to be celebrated

and stand as a goal and challenge for all students at the College.

28

n




(1)

2010 NAPLAN AND SCHOOL CERTIFICATE RESULTS

The 2010 NAPLAN and School Certificate results were again excellent. These results
demonstrate the commitment shown by the teaching staff as they continually challenge
students to work hard and achieve their best in a dynamic, contemporary learning
community.

(V) NAPLAN 2010

Note: Please refer to the Junior School Report for information on NAPLAN and other
information on the academic achievements of the boys in Years 5 and 6.

Students in NSW sit the NAPLAN Tests in May each year. The test results provide
valuable information about student achievements in literacy and numeracy. Analysis of
these results assists school planning and is used to support teaching and learning
programs. Additionally the results are used by the College to monitor literacy and
numeracy development over a number of years.

In 2010, all Years 5, 7 and 9 students participated in National Literacy and Numeracy
Testing. The following charts show the percentage of Year 7 and 9 students achieving
results at or above the minimum standard in the National Numeracy and Literacy
Testing. (The results for Year 5 will be found in the Junior School section of this report.)

Subject Coordinators were provided with an analysis of results so that teaching
programs could be adjusted accordingly and specific students in need of support
programs could be targeted.

Accordingly the proportion of students in each of the Year cohorts achieving at or above
the national minimum standard in each skill area is as follows:
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PERCENTAGE OF YEAR 9 STUDENTS ACHIEVING RESULTS
AT OR ABOVE THE MINIMUM STANDARD IN THE NAPLAN
TESTS 2010

100

82

98 1+
96 +—
94 +—
92 +—
90 +
88 1+—
86 1+
84 1+

OSPX - Year 9

B STATE - Year 9

Reading

Writing

Spelling Grammar &
Punctuation

Literacy Numeracy

Year 9: Reading = 99%, Writing = 99%, Spelling = 99%, Grammar& Punctuation = 100%,
Literacy = 99%, Numeracy = 100%

PERCENTAGE OF YEAR 7 STUDENTS ACHIEVING RESULTS
AT OR ABOVE THE MINIMUM STANDARD IN THE NAPLAN
TESTS 2010
102
100
98 |
96 |
94
92 L OSPX - Year 7
B STATE - Year 7
90 |
88 +
86 +
84 +
82 T T T
Reading Writing Spelling Grammar & Literacy Numeracy
Punctuation
Year 7: Reading = 99%, Writing = 100%, Spelling = 99%, Grammar& Punctuation =

99%, Literacy = 100%, Numeracy = 100%
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COMPARISON BETWEEN SPX AND STATE OF PERCENTAGE OF YEAR 7
STUDENTS ACHIEVING EACH BAND IN THE NAPLAN TESTS 2010
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Percentage in Bands for NAPLAN 2010 Year 7 All Students in Spelling

& o o & o o & e o) & e o G o o & o o
e el oy & B oy o ol N Lo o &L B oy o R oy

Band 4 Band 3 Band 6 Band 7 Band 8 Band 3
® State All ® State (All Students) School (Al Students)
Percentage in Bands for NAPLAN 2010 Year 7 All Students in Grammar & Punctuation

& o o & o o & e 3] & e o & & o & o o
e el e P R 4 I oy o PN N Lo o LA R 4 e o R oy

SR M A8 & P 4P AT P a 40
Band 4 Band 3 Band 6 Band 7 Band 8 Band 3
® State All 8 State (All Students) School (Al Students)

32




COMPARISON BETWEEN SPX AND STATE OF PERCENTAGE OF YEAR 9
STUDENTS ACHIEVING EACH BAND IN THE IN THE NAPLAN TESTS 2010

Percentage in Bands for NAPLAN 2010  Year 9 All Students in Reading
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Percentage in Bands for NAPLAN 2010  Year 9 All Studentsin  Spelling
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Percentage in Bands for NAPLAN 2010 Year 7 All Students in Numeracy
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(V)

SCHOOL CERTIFICATE TEST RESULTS 2010/ 2009 / 2008:

The 2010 cohort performed to a high standard in the School Certificate examinations as
shown in the following tables.

Number of Students: 148 Year 10 students plus 29 Accelerated Mathematics students
from Year 9 (22 students in Year 10 completed their School Certificate in Mathematics in
2009).

2010 2009 2008
Percentage of students Percentage of students Percentage of
in Bands in Bands students in Bands
TEST 4,5&6 4,5&6 4,5&6
SPX State SPX State SPX State
English 99 80 96 82 92 76
Mathematics 90 52 76 49 82 49
Science 97 72 84 69 90 65
Australian
Geography 93 59 85 59 92 66
Australian 93 52 76 58 76 51
History
Computing N/A N/A N/A N/A N/A N/A
Skills

The percentage of SPX students in Bands 1 and 2 combined was 0% for English and
Science; less than 1% in Australian Geography, Mathematics and Australian History.
Overall state percentages for students in Bands 1 and 2 combined were English 3%,
Mathematics 15%, Science 6%, Australian History 18% and Australian Geography 13%.

As can be seen from the above table, the results for all School Certificate subjects in
Bands 4, 5 and 6 were significantly above state average.

100% of SPX students achieved Competency or High Competency in the SC Computing
Skills test. This was pleasing with over 85% of students in the top band compared with
the overall state candidature achieving 55% in the top band.
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The 2010 SC results are consistent with those obtained in recent years as can be seen
from the table below.

| ‘ ENGLISH ‘ MATHEMATICS ‘ SCIENCE ‘ GEOGRAPHY ‘ HISTORY
‘ Year/ ‘ SPX State SPX State SPX State = SPX State SPX ‘ State
Subject Mean Mean Mean Mean Mean Mean Mean Mean Mean Mean
| 2010 ‘ 82 ‘ 77 ‘ 82 ‘ 72 ‘ 84 ‘ 77 ‘ 82 ‘ 72 ‘ 81 ‘ 70
| 2009 ‘ 81 ‘ 77 ‘ 77 ‘ 71 ‘ 78 ‘ 75 ‘ 78 ‘ 72 ‘ 77 ‘ 72
| 2008 ‘ 81 ‘ 77 ‘ 78 ‘ 71 ‘ 80 ‘ 74 ‘ 82 ‘ 74 ‘ 76 ‘ 71
| 2007 ‘ 80 ‘ 75 ‘ 75 ‘ 69 ‘ 78 ‘ 73 ‘ 81 ‘ 75 ‘ 79 ‘ 72
| 2006 ‘ 79 ‘ 74 ‘ 77 ‘ 68 ‘ 77 ‘ 73 ‘ 81 ‘ 74 ‘ 76 ‘ 71
| 2005 ‘ 78 ‘ 73 ‘ 79 ‘ 71 ‘ 80 ‘ 75 ‘ 77 ‘ 73 ‘ 77 ‘ 74
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(VII)

OPPORTUNITIES AND SUPPORT

The College is not academically selective and makes maximum use of its facilities,
offering as broad a range of courses as possible. Attendance at study days, camps,
retreats and sports carnivals is an integral part of the College curriculum as is
involvement in other activities such as a variety of sports, public speaking, debating,
bands/ensembles, chess, robotics, fitness training and many varied competitions.

Students are entered into a broad range of external testing and competitions through the
UNSW and other institutions. These opportunities give the students practice in public
testing, provide the College with information on the comparative performance of its
students and assist with identifying areas in the curriculum which may require more
focus in the Teaching/Learning Programs. Many students achieve High Distinctions in
UNSW English, Mathematics, Science and Computing Competitions as well as in other
competitions such as the NSW History Teachers Association History Competition and
the RACI Australian National Chemistry Quiz.

As well as attending formal classes, students have a variety of opportunities to extend
their talents through strong Music, Debating and Public Speaking Programs. Students
are able to demonstrate their outstanding public speaking and debating skills by
competing in the CSDA and the Macquarie Cup.

Students at risk are provided with the necessary support. Two College Counsellors work
closely with the Special Education Department and the Pastoral Care team headed by
the Guidance Coordinators in each year. Boys are encouraged to seek help when in
need. Regular meetings are held between the Special Education Department, the
College Counsellor and the College Deputy Principal to ensure that all boys in need are
identified. Support is provided for students with learning difficulties at the earliest
possible time through withdrawal or in-class support and access to Special Provisions as
needed. Similarly withdrawal and in-class support are available for new arrivals who do
not have English as a first language. High ability students are encouraged to achieve at
their maximum potential and to challenge themselves by entering a variety of external
competitions such as the Science Olympiads and the Youth Forum. Gifted and Talented
students are identified as early as possible and given appropriate support and
encouragement.

The Coladmeigte dusture each student® gifts and challenge him to achieve his
personal best while at the school so that a confident and capable young man of
conscience emerges with the necessary knowledge, skills and values to make a
difference beyond school and to be of value rather than simply a success in it.

KEY CURRICULUM INITIATIVES

The College continues to evaluate its policies and practices. This evaluation is done
through a study of data from a range of internal and external sources and through
regular, structured consideration by staff of current teaching practices. The College
continues to engage in innovative pedagogy as a means of improving educational
outcomes for all its students.
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As a result of a review in 2010 0f t he Col |l egeds mavo ey elee nt

were created to commence in 2011 - Head of Mission and ldentity and Head of
Teaching, Learning and Curriculum. These new roles will ensure that there is an even
greater emphasis placed on innovation in these two vital areas of student development.

Following a review of the timetable structure in 2009, in 2010 an additional 200 Hour
Elective Line was introduced for students in Years 9 and 10. There was also an increase
in the number of hours allocated to English, Mathematics, Science and PDHPE. The
elective offerings were broadened to allow for more choice for students in Year 8 7 12,
including the introduction of a Drama course which utilises the newly refurbished Sarto
Centre as a teaching space. In 2011 students in Year 10 Accelerated Mathematics will
be allocated additional periods to match the number of periods allocated to students
undertaking the Preliminary Extension 1 Mathematics course.

There was a review of the current PDHPE Program in 2010. It will lead to the
introduction of a triple period of PDHPE for Year 7 at Oxford Falls in 2011. If this
program proves successful in 2011, there are plans to extend the program into other
cohorts.

The College continued the process of review and renewal of the current teaching
programs through the research based process of Understanding by Design. The focus in
2010 was to look at the process of assessment in the planning cycle. This work will hold
the College in good stead as it prepares for the introduction of the Australian Curriculum
in the near future.

In 2010 the College began a process of review of the current academic reports. The
Report Review Committee collected data from parents and teachers about the current
reports. This data will be analysed by the Committee, with the process of review due to
be completed early in 2011.

The College has continued the rollout of technology in the classroom. Much was done in
2010 to improve the technological infrastructure at the College to cope with the
increased demands of the anticipated large number of computers in the future. Each
teaching area has been equipped with either a data projector or interactive whiteboard.
Wireless broadband has been installed throughout the College. Each staff member has
now been equipped with a laptop and all staff have been actively involved in professional
development on the effective use of technology. This emphasis is particularly important
in an ever changing technological landscape.
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(VIIT)

In 2010, eAccess, an online learning environment was launched. eAccess provides an
online platform for both teachers and students to engage, communicate and learn.
Teachers are able to create an online workspace for their students who will have the
ability to develop and share ideas online. eAccess is available from any computer in the
world, further expanding the effective use of technology beyond the classroom. There
are plans to provide further training to staff in 2011 about the effective use of this online
learning tool.

In 2010, the ICT Steering Committee continued to provide leadership in the area of
integration of ICT into the daily teaching and learning at the College. The Committee
played an integral role in ensuring that the College continues to develop practices for the
safe, ethical and effective use of ICT. The Committee developed a range of professional
development opportunities for staff and identified a number of Leaders of ICT from within
the staff to provide regular training for all staff in the effective use of technology. The
College acknowledges professional development in ICT as particularly important in an
ever changing technological landscape.

POST SCHOOL DESTINATIONS

A destination survey was developed and placed on the College website with students
encouraged to respond through email contact. There were a limited number of replies
but those who did indicated mainly full-time employment with references to private
colleges and TAFE. Students who leave the College prior to the end of Year 12 are
monitored and their destinations recorded by the College enrolment secretary. When the
destination of a student is unknown and he has not reached his seventeenth birthday,
then a DET home liaison officer would be notified.




